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ABOUT THIS PROJECT

Agitation and aggression are common behaviour changes after traumatic brain injury (TBI) during
acute hospital admissions. There is a crucial need to understand implementation of effective, best-
practice approaches for managing agitation and aggression after TBI in the acute hospital setting.

RESEARCH AIMS

e Explore barriers, enablers and contextual factors for best-practice
management of agitation and aggression after TBI in acute hospital

settings.
G e Develop implementation strategies for improvements. .
WHAT WE DID i« "

e Focus groups with 28 staff who work with patients with TBI in acute
hospital or inpatient rehabilitation settings.

e Interviews with 10 family members of people with TBI who had
agitation and aggression during the acute hospital admission.

e Audited current practice of TBI behaviour management in the acute
hospital setting.

e Developed implementation strategies for improvements for managing
agitation and aggression after TBI within acute hospital settings.
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